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Intersectoral Workshop on Youth Employment: 
Coordination Between Education and Labor 

 
 

December 15 and 16, 2016 – Brasilia, Brazil 
 

 
Response from the Employers’ Sector  - CEATAL 

 
 

I represent the Canadian Employers Council and the Business Techinical 

Advisory Committee on Labour Issues (“CEATAL”).   CEATAL is the 

organization that represents the employer associations of each OAS member 

state.   Through these organizations, CEATAL represents tens of thousands of 

small, medium and large private sector employers across the Americas. As 

many of you know, CEATAL is coordinated through the International 

Organization of Employers (IOE) the  largest network of the private sector in 

the world, with more than 150 business and employer organisation 

members.  

I would like to congratulate the organizers of this Intersectoral Workshop on 

Youth Employment.  It is already apparent that the Workshop is a great 

success.    Those of us who have been active in the Inter-American 

Conference of Ministers of Labour (“IACML”) and the Inter-American 

Newtwork of Labour Administration (“RIAL”) have long been aware that 

many of the important issues on our agenda cannot be resolved solely 

through labour laws, labour market policies and tripartism.   Many issues 

raise complex legal and policy matters that can only be addressed 

meaningfully through coordinated efforts by state actors and stakeholders 

across several disciplines.    Youth employment is one key example.  Young 
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people in the Americas are facing tremendous challenges in securing 

meaningful employment and pursuing careers.  We know that these 

challenges are best addressed through education, training, and support for 

entrepreneurship.   In other words, we need to equip young people with the 

skills they need for success, and then we need to ensure that the conditions 

are in place to create opportunities for young people to use those skills and 

thrive. 

 

In the Americas today, and indeed around the world, there is an ongoing 

debate about promoting sustainable development.    We have to grow our 

economies and societies in a sustainable manner so that we can address 

poverty, inequality and social deficits and ensure that there are more 

opportunities for the next generation.   Employers believe that true social 

and economic progress depends on growing local and regional economies, 

creating decent and productive jobs in the formal sector, and investing in 

education, skills development and health care.  For this to occur, a vital 

private sector is critical, and must be respected and supported.   In most 

countries, the private sector is not only the major driver of economic activity 

but is also the predominant creator of new jobs.  

 

The principles of sustainability require planning for a better future.  At its 

core, sustainability is very much about our future generations.   What it 

means, in simple terms, is that through our collective efforts, we can have a 

real and positive impact on the lives of young people.   This explains why the 
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employers of the Americas have made it their priority to promote programs 

and policies to address the needs of yong people.   

 

On December 3, 2015 at the XIXth IACML meeting in Cancun, Mexico, CEATAL 

presented its Declaration on Youth, Entrepreneurship, and Education.   

Through this Declaration, employers across the Americas adopted a number 

of key principles: 

 

 Young people are the future of our societies, and many countries of 

the Americas have young populations -  about 25% of the population 

of the Americas is between the ages of 15 and 29. 

 

 Poverty and unemployment rates for young people are too high – 

unless we take coordinated steps to address these issues, we will fail 

our young people and will lose the tremendous opportunities for 

social and economic growth presented by our young populations. 

 

 Public policies to address the challenges facing young people should 

focus on three key areas:  (1)  Education, (2) Entrepreneurship, and (3) 

Investment. 

 

 In respect of Education, CEATAL’s Declaration called for greater 

consultation between education authorities and the private sector to 

ensure that young people have the qualifications that companies 

require and that professional training systems offer educational 
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experiences geared to new types of jobs linked to the evolving needs 

of enterprises.  In other words, our education systems should be on 

the ‘cutting edge’ of the economy and labour market. 

 

 In respect of entrepreneurship, CEATAL’s Declaration characterized it  

as a social value to be re-affirmed and to become a focus of education 

system.  Education and training programs should create an 

environment promoting business development, risk-taking and 

innovation.    Given that the majority of new jobs are created by small 

businesses, it is  obvious that the future of economic life in the 

Americas depends in large part on today’s young people going into 

business for themselves, establishing new micro and small enterprises, 

and creating decent, productive jobs in the formal economy. 

 

 In respect of investment, CEATAL’s Declaration pointed out that youth 

employment cannot be created by legislative fiat.   New jobs in the 

evolving economy depend on private sector investment.  So 

governments must strive to promote a business climate that supports 

investment for future growth. 

 

CEATAL is encouraged by the fact that private sector employers are pursuing 

initiatives that promote the development of young people and create 

opportunities for them.    For example, 
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 Private sector employers throughout the Americas operate 

mentorship, internship and eduction programs, often jointly with 

colleges and universities; 

 

 Private sector companies are partnering with national and 

international organizations like UNICEF to support and even deliver 

early childhood education programs that have a real and lasting 

impact on young people; and 

 

 The private sector is playing a growing role in promoting initiatives for 

children’s health, such as nutrition programs directed at the 

communities where companies operate. 

 

The lesson is that the private sector can be very effective when it joins with 

local, national and international institutions to deliver programs that 

promote the future of young people and, in turn, a sustainable future.   

Governments and the OAS must do their part to encourage and support such 

initiatives.  The RIAL is the ideal body within the OAS for coordinating 

information across the Americas about best practices and for disseminating 

information to governments and stakeholders about initiatives and their 

outcomes. 

 

Now, it gives me great pleasure to introduce a colleague, Lidia Marques, 

Operations and Field Support Officer of the Global Apprenticeship Network 

or “GAN”.    The GAN is a coalition of committed companies, international 
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organizations, and business and employers’ federations who create 

work-readiness programmes for youth and foster skills for business.   

The GAN is specifically referenced in CEATAL’s Youth Declaration as a 

successful example of an alliance of companies, employers 

organizations and international organizations that is promoting and 

sharing best practices on apprenticeship programs.   

 


